AGENDA

MAYOR & COUNCIL — WORK SESSION
JUNE 28,2018 ~ 7:.00 PM

(201-786-4739 — TELECONFERENCE PHONE LINE)

1. ROLL CALL:

2, PUBLIC NOTICE: Clerk to Read - "Notice of this meeting in compliance with the Open Public
Meetings Act, Chapter 231 of the Laws of 1975 has been given by posting a notice of this
meeting of the Mayor and Council of the Borough of Saddle River on the bulletin board, in the
Municipal Building and in the office of the Clerk and by e-mailing notice thereof to the Record
and the Herald News on January 17, 2018. Also, on the Borough website.”

Notification of fire exits

3. PLEDGE OF ALLEGIANCE

4, PUBLIC RELATIONS PRESENTATION — BLACK DOG STRATEGIES

5. OPEN TO THE PUBLIC - (Saddle River Residents only)

6. WORK SESSION AGENDA

MAYOR KURPIS

e Deer Management Update — Discussion of Plan and Authorizing Resolution
e Local Municipality Consolidation

ADMINISTRATOR

e General Updates

e Interlocal Service Agreement Between the Borough of Saddle River and Borough of Ramsey for Tax
Collector

T COUNCIL MEMBER COMMENTS

8. RESOLUTIONS

(o]
Interlocal Service Aqgreement Between the Borough of Saddle River and §
Borough of Ramsey for Tax Collector >
Resolution Offered by Council Member Salazer %
Seconded by Council Member S
Roll Call Vote: &

Z
S84}
85
<
k Disclaimer: Agenda subject to additions and/or deletions a/




10.

11.

OPEN TO THE PUBLIC

RESOLUTION FOR CLOSED SESSION
Resolution Offered by Council President Jensen
Seconded by Council Member

Roll Call Vote:

ADJOURNMENT

Disclaimer: Agenda subject to additions and/or deletions

AGENDA 06/28/2018




R# COUNCIL OF THE BOROUGH OF SADDLE RIVER
Introduced by Council President Jensen
Date: 6/28/18 Seconded by Council Member

RESOLUTION AUTHORIZING THE ESTABLISHMENT OF A WILDLIFE MANAGEMENT PLAN FOR THE
BOROUGH OF SADDLE RIVER AND THE EXECUTION OF AN AGREEMENT WITH THE UNITED BOW
HUNTERS OF NEW JERSEY FOR THE MANAGEMENT OF DEER FOR A TWO-YEAR TERM

WHEREAS, the Mayor and Council of the Borough of Saddle River is concerned with the significant impact of the
growth of the white-tail deer population inhabiting the Saddle River community, including deer/vehicle collisions,

damage to ornamental plantings, Lyme's disease, and reduction and/or elimination of native plant materials within the
Borough; and

WHEREAS, the Borough Council wishes to establish a program for pre-selected hunters to allow for weapons discharge,

specifically bows, consistent with the provision of Borough Code 109-1(D) which allows for and requires a resolution
indicating same; and

WHEREAS, after review and thorough 1nvest1gat10n the Mayor and Borough Councﬂ on the recommendatlon of the

AYES NAYS ABSTAIN ABSENT

Jensen, Eric, Council President
Carpenter, Duncan

Gray, Ronald

Salazer, Elizabeth

Schulstad, Paul

Yates, Ronald

Kurpis, Albert J., Mayor
Date Passed: 6/28/18

( Mayor)

(Borough Clerk

Resos/2018/Deerll




SADDLE RIVER WILDLIFE MANAGEMENT PLAN
The Saddle River Wildlife Management Plan consists of the contract set forth below
between the Borough of Saddle River and United Bowhunters of New Jersey
AGREEMENT
THIS AGREEMENT, made this day of , 2018, by and between

Borough of Saddle River, a municipal corporation of the State of New Jersey, with offices at
the Municipal Building, 100 E. Allendale Road, Saddle River, NJ 07458,

(Hereinafter, "Borough")

properties and on certain
b

deer harvest
Saddle River

NOW, THEREFORE, IN CONSIDERATION OF the mutual covenants and agreements
herein contained, the parties agree as follows

Qualifications:

1. All UBNJ member hunters shall either possess a NJ FID card which matches the hunter's
New Jersey Driver's License address or in the case of a member who chooses not to own
firearms or have a NJ FID card, the member shall have on file with UBNJ a letter from
his/her local police department stating that he/she is not a convicted criminal or barred in
any way from owning a firearm. All UBNJ hunters participating in this program shall
have a valid NJ Archery Hunting License and will have successfully demonstrated
archery proficiency with the hunting equipment they use under guidelines set forth by
UBNJ's community Deer Management Program Director.




Management Plan:

2. Each hunter shall adhere to the Saddle River Borough Deer Management Plan, which sets
forth and lists the number of hunt monitors, the process as to harvesting of deer, and
appropriate notification with respect to hunting activities on Borough property. This
Management Plan, which may be viewed in the Municipal Clerk’s office, is incorporated
and made a part of this Agreement.

Dates and Time:

3. Each hunting activityhpermitted herein shall occur only during the periods of time as shall
be specified by the NJ Division of Fish, Game & Wildlife in the printed game
compend1um applicable to the Borough of Saddle River to be avallable on or about

Notice Requirements:

5. Hunters will only be permitted to conduct such activity on lands as identified on the
attached Exhibit A that have been approved by the Borough Administration and UBNJ
and determined to meet all applicable state guidelines. Prior to any activity taking place
on the property, access areas of the premises must contain posted notices of hunting

activity, which notice shall have been approved by the Borough Administration and any
designee he deems appropriate

Access Notification:

6. Before entering a site, each hunter must notify the Police that they intend to hunt on the
premises and provide a copy of the written permission received from the borough and/or
private property owner. They will also provide the Police Department with their full
name and hunt zone as well as identification of the vehicle and license plate. This

notification shall occur prior to entering a property but only needs to be done one time for
each property.




~

9.

13.

14.

UBNIJ will notify the Borough Administrator and the Chief of Police of the hunt and
harvest data via email in accordance with the harvest reports schedule outlined in
paragraph 4 of this Agreement.

The UBNIJ Saddle River Hunt Manager shall be responsible for coordinating the hunting
on approved Borough properties as he feels best suit the goals of the program. The Hunt

Manager will have a one (1) monitor who shall assist and report directly to the Hunt
Manager.

(A) In no event shall the Borough UBNJ deer management program result in the
harvesting of more than <INSERT NUMBER IF APPLICABLE> deer in total annually
from the Borough and/or properties by UBNJ hunters. UBNJ shall require that the first
deer harvested for each archery season be antlerless

. UBNJ shall, during the term of this Agreement and not later than August 1% of each year
of the term, provide the Borough with a Certificate of Liability Insurance demonstrating
$5,000,000 in liability coverage and naming the Borough as an additional insured. The
Borough of Saddle River shall not be responsible for the actions of UBNJ and its hunters
and monitors. UBNJ shall indemnify, defend and hold harmless the Borough from and
against all claims, demands, suits and liability (including the reasonable cost of
investigating and defending such) for personal injury, property damage, or death, arising
out of, or incidental to, the use of the Property by UBNJ, or any of its members. or any of

their guests, agents, invitees or permittees.

A roster of all UBNJ authorized hunters and their complete contact information and
vehicle description shall be supplied to the Chief of Police prior to the start of each
season. Any updates or amendments shall be duty noted and supplied to the Saddle River
Chief of Police within 24 hours of said change by the Hunt Manager.

The Borough reserves the right to require that a maximum of 15% of the seasonal harvest
be processed by a qualified venison processor in compliance with all applicable state and
local health laws, statutes, regulations and ordinances, and subsequently donated to




Hunters Helping the Hungry, at a fee between $10.00 and $100.00 a deer, not to exceed
$100.00, which shall be paid by the Borough of Saddle River.

15. If a hunter would like to keep a deer they have harvested, there will be no processing fee
charged to the Borough of Saddle River.

16. The Mayor and/or the Borough Administrator may take action at any time to suspend the-
deer hunt for a period of twenty (20) days until such time that the Borough Council can
make a determination as to whether it wants to continue with the deer hunt.

17. The Mayor and/or the Borough Administrator may take action at any time, at their sole
discretion, to suspend the UBNJ's activities associated with the baiting of deer.

18. The Borough Council may, upon providing notice to a principal of UBNJ take action to
terminate this agreement, or any renewals thereof, without any further not
n the part of the ]

ADD SIGNATURE LINES




Property Description — /B

Description

Additional Information

Smith Property — L1 B2

Acres

| |




EXHIBIT A MANDATORY EQUAL EMPLOYMENT OPPORTUNITY LANGUAGE N.J.S.A. 10:5-31 et seq. {P.L. 1975, C.
127) N.J.A.C. 17:27 GOODS, PROFESSIONAL SERVICE AND GENERAL SERVICE CONTRACTS

During the performance of this contract, the contractor agrees as follows:

The contractor or subcontractor, where applicable, will not discriminate against any employee or applicant for
employment because of age, race, creed, color, national origin, ancestry, marital status, affectional or sexual
orientation, gender identity or expression, disability, nationality or sex. Except with respect to affectional or sexual
orientation and gender identity or expression, the contractor will ensure that equal employment opportunity is
afforded to such applicants in recruitment and employment, and that employees are treated during employment,
without regard to their age, race, creed, color, national origin, ancestry, marital status, affectional or sexual
orientation, gender identity or expression, disability, nationality or sex. Such equal employment opportunity shall
include, but not be limited to the following: employment, upgrading, demotion, or transfer; recruitment or
recruitment advertising; layoff or termination; rates of pay or other forms of compensation; and selection for
training, including apprenticeship. The contractor agrees to post in conspicuous places, available to employees and
applicants for employment, notices to be provided by the Public Agency Compliance Officer setting forth
provisions of this nondiscrimination clause.

}4/// .

The contractor or subcontractor agrees to make good faith efforts to meet targeted county employmentv goals
established in accordance with N.J.A.C. 17:27-5.2.

The contractor or subcontractor agrees to inform in writing its appropriate recruitment agencies including, but not
limited to, employment agencies, placement bureaus, colleges, universities, and labor unions, that it does not
discriminate on the basis of age, race, creed, color, national origin, ancestry, marital status, affectional or sexual
orientation, gender identity or expression, disability, nationality or sex, and that it will discontinue the use of any
recruitment agency which engages in direct or indirect discriminatory practices.

The contractor or subcontractor agrees to revise any of its testing procedures, if necessary, to assure that all
personnel testing conforms with the principles of job-related testing, as established by the statutes and court

decisions of the State of New Jersey and as established by applicable Federal law and applicable Federal court
decisions.

In conforming with the targeted employment goals, the contractor or subcontractor agrees to review all
procedures relating to transfer, upgrading, downgrading and layoff to ensure that all such actions are taken
without regard to age, race, creed, color, national origin, ancestry, marital status, affectional or sexual orientation,
gender identity or expression, disability, nationality or sex, consistent with the statutes and court decisions of the
State of New Jersey, and applicable Federal law and applicable Federal court decisions.




The contractor shall submit to the public agency, after notification of award but prior to execution of a goods and
services contract, one of the following three documents:

1. Letter of Federal Affirmative Action Plan Approval

2. Certificate of Employee Information Report

3. Employee Information Report Form AA302 (electronically provided by the Division and distributed to the

public agency through the Division’s website at www.state.nj.us/treasury/contract compliance)

The contractor and its subcontractors shall furnish such reports or other documents to the Division of Public
Contracts Equal Employment Opportunity Compliance as may be requested by the office from time to time in
order to carry out the purposes of these regulations, and public agencies shall furnish such information as may be
requested by the Division of Public Contracts Equal Employment Opportunity Compliance for conducting a
compliance investigation pursuant to Subchapter 10 of the Administrative Code at N.J.A.C. 17:27



R# COUNCIL OF THE BOROUGH OF SADDLE RIVER
Resolution Introduced by Council President Jensen
Date: 6/28/18 Seconded by Council Member

INTERLOCAL SERVICE AGREEMENT BETWEEN THE BOROUGH
OF SADDLE RIVER AND THE BOROUGH OF RAMSEY FOR TAX COLLECTOR

BE IT RESOLVED that the Mayor and Council of the Borough of Saddle River be
authorized to sign The Saddle River/Ramsey Tax Collector

Interlocal Service Agreement for the period July 1, 2018 to June
30, 2022.

AYES NAY ABSTAIN ABSENT

Jensen, Eric, Council President
Carpenter, Duncan

Gray, Ron

Salazer, Elizabeth

Schulstad, Paul

Yates, Ron

Kurpis, Albert J., Mayor
Date Passed: 6/28/2018

(Mayor)

(Borough Clerk)

F:\newwp\res\auth.interlocaltaxcoliector




SADDLE RIVER/RAMSEY TAX COLLECTOR INTERLOCAL SERVICE
AGREEMENT

WHEREAS, N.J.S.A. 40:8A-1, known as the “Interlocal Services Act”,
authorizes agreements between local units for any services which any party to
the Agreement is empowered to render within its own jurisdiction; and

WHEREAS, the Boroughs of Saddle River and Ramsey (Saddle River)
( Ramsey) wish to enter into an Interlocal Service Agreement pertaining to
services of a Tax Collector; and

WHEREAS, Saddle River and Ramsey have determined that it is in their
best interests to make an Agreement; and

WHEREAS, Saddle River and Ramsey have agreed to share the services
of the Saddle River Tax Collector; and

WHEREAS, this Agreement has been duly authorized by appropriate
Resolution of each Municipality:

NOW, THEREFORE, the parties hereto, based upon the mutual
covenants and considerations herein contained, agree as follows

1. Saddie River and Ramsey shall share the services of the Saddle River
Tax Collector pursuant to this Agreement.

2. The nature and extent of the services shall be all those customary and
necessary services provided by a Tax Collector to a New Jersey Municipality, all
in accordance with the requirements of New Jersey Statutes and implementing
regulations pursuant thereto.

3. The Tax Collector shall maintain qualifications and certifications as
required by the State of New Jersey, and, furthermore, shall be responsible to
provide the minimum standards and services prescribed under New Jersey
Statutes and implementing regulations pursuant thereto.

4. Saddle River shall be the lead agency for the purposes of this
Agreement. Saddle River shall pay the Tax Collector her salary and benefits
pursuant to such position. Ramsey and Saddle River agree as follows:

A. The Borough of Saddie River would provide our Tax Collector,
Linda Canavan CTC (Tax Collector) to the Borough of Ramsey under an
inter-local agreement for the purpose of providing a certified tax collector to
perform statutory and supervisory responsibilities in the Borough of Ramsey.




B. The Tax Collector will be assigned in the Borough of Ramsey on
Wednesdays from 8:30 AM to 11:30 AM, for the purpose of meeting with
Ramsey tax payers and providing statutory and supervisory functions in the
Borough of Ramsey tax department.

C. Statutory and supervisory responsibilities shall include, but not be
limited to:

Providing the Interface between the tax assessor and tax collector

for the purpose of keeping deeds, addresses, bank codes and assessments
consistent.

Providing the interface between the Chief Financial Officer and the tax
collector for the purpose of developing and administering the tax department
budget.

Providing supervisory functions over the Ramsey tax department staff.
Reviewing the monthly tax proof of cash prepared by the tax department staff.
Reviewing the monthly proof of taxes receivable prepared by the tax
department staff.

Review the filed and approved County Board Judgments to insure proper
recording.

Develop and conduct the annual tax title lien sale.

Review and file the VE-WVE-1 Veterans deduction form.

Review and file the PD-65.10 Senior Citizens deduction form.

D. The Borough Ramsey shall provide the following:

The Ramsey tax department staff shall prepare and mail all tax bills, and
added assessment bills.

The Borough of Ramsey tax department staff shall collect, post and prepare
all tax reports required for the Tax Collector to perform her duties.

The Borough of Ramsey tax department staff shall handle and resolve all calls
for assistance from Ramsey taxpayers during regular office hours. Matters
which require the Tax Collector's involvement shall be scheduled for
Wednesdays during her regular Ramsey office hours.

E. The Borough of Ramsey agrees to reimburse the Borough of
Saddle River twice per year for the services of the Tax Collector. Currently the
tax collector salary is $55,075.02. plus all the usual pension and benefit
costs. The Borough of Ramsey agrees to pay the hourly rate calculated for
salary and benefits for the Tax Collector for the hours worked in the Borough
of Ramsey. The annual salary increases provided by the Borough of Saddle
River will create a revised hourly rate each year.

F. Either Borough may cancel the inter-local agreement with 90 days
notice to the other. :




5. This Agreement shall be deemed effective upon the adoption of the
appropriate implementing Resolutions of both Saddle River and Ramsey, but
deemed retroactive to July 1, 2018. In the event that the Tax Collector resigns,
the position in either Municipality, or employment is otherwise terminated for any
reason, this Agreement shall be automatically terminated. The term of this
Agreement shall be for Four (4) years commencing July 1, 2018 until June 30,
2022.

6. It is understood and agreed by and among the parties hereto that the
Tax Collector shall be a full-time employee of Saddle River and shall be assigned
to Ramsey in accordance with this agreement.

IN WITNESS WHEREOF, the parties have executed this
Agreement by their proper Municipal Officials as hereinafter set forth.

BOROUGH OF SADDLE RIVER

By:

Albert J. Kurpis, Mayor
ATTEST:

Joy Convertini, Borough Clerk
BOROUGH OF RAMSEY

BY:

.Deidre Dillon, Mayor
ATTEST:

UNDERSTOOD AND AGREED

Meredith Bendian, Borough Clerk

Linda Canavan, Tax Collector
WITNESS: :

NWWP/CONTRACTS/2018
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R# COUNCIL OF THE BOROUGH OF SADDLE RIVER

Introduced by Council President Jensen
Date: 6/28/18 Seconded by Council Member

EXECUTIVE SESSION RESOLUTION

WHEREAS, N.J.S.A. 10:4-12 allows for a public body to go into closed session during a
public meeting, and

WHEREAS, the Mayor and Council of the Borough of Saddle River has deemed it necessary
to go into closed session to discuss certain matters which are exempted from the public; and

WHEREAS, the regular meeting of this Governing Body may or may not reconvene; and
NOW, THEREFORE BE IT RESOLVED, that the Mayor and Council of the Borough of

Saddle River will go into closed session for the following reason(s) as outlined in N.J.S.A.
10:4-12b:

Any matter which, by express provision of Federal Law or State
statute or Rule of Court shall be rendered confidential or excluded from discussion in public;

Any matter in which the release of information would impair a right to
receive funds from the Federal Government;

~ Any matter the disclosure of which constitutes an unwarranted
invasion of individual privacy.

Any collective bargaining agreement;

Any matter involving the purchase, lease or acquisition of real
property with public funds, the setting of bank rates or investment of public funds where it
could adversely affect the public interest if discussion of such matters were disclosed ;

Any tactics and techniques utilized in protecting the safety and
property of the public, provided that their disclosure could impair such protection, any
investigations of violations or possible violations of the law;

Any pending or anticipated litigation or contract negotiation in which
the public body is or may become a party. Any matters falling within the attorney-client
privilege, to the extent that confidentiality is required in order for the attorney to exercise his
ethical duties as a lawyer;




R#
6/28/18
Page 2

Any matter involving the employment, appointment, termination of
employment, disciplinary action unless individual, in writing requests a public meeting;

Any deliberations of the public body occurring after a public hearing that
may result in the imposition of specific civil penalty.

AYES NAYS ABSTAIN ABSENT

Jensen, Eric, Council President
Carpenter, Duncan

Gray, Ronald

Salazer, Elizabeth

Schulstad, Paul

Yates, Ronald

Kurpis, Albert J., Mayor

Date Passed: 6/28/18

( Mayor)

(Borough Clerk)

F:\newwp\res\execsess




