AGENDA

MAYOR & COUNCIL — WORK SESSION
OCTOBER 1,2018 ~ 7:00 PM

ROLL CALL:

PUBLIC NOTICE: Clerk to Read - "Notice of this meeting in compliance with the Open Public
Meetings Act, Chapter 231 of the Laws of 1975 has been given by posting a notice of this
meeting of the Mayor and Council of the Borough of Saddle River on the bulletin board, in the
Municipal Building and in the office of the Clerk and by e-mailing notice thereof to the Record
and the Herald News on September 25, 2018. Also, on the Borough website.”

Notification of fire exits

PLEDGE OF ALLEGIANCE

POLICE DEPARTMENT APPOINTMENTS

Appointment of Probationary Police Officer Brian Mills
Resolution Offered by Council Member Gray

Seconded by Council Member

Roll Call Vote:

Appointment of Probationary Police Officer John Latka
Resolution Offered by Council Member Gray

Seconded by Council Member

Roll Call Vote:

Mayor Kurpis to swear in the following members of the Saddle River Police
Department:

Police Officer Brian Mills
Police Officer John Latka

OPEN TO THE PUBLIC — (Saddle River Residents only)

WORK SESSION

MAYOR KURPIS

ADMINISTRATOR

General Updates

*Affirm Borough'’s Civil Rights Policy

*Adopting Personnel Policies and Procedures Manual

*Soil Movement  Blk.1402 Lot 26.01 (Pending Planning Board Memorialization)

AGENDA 10/01/2018

* Action to be taken at the Regular Meeting — October 15, 2018

Disclaimer: Agenda subject to additions and/or deletions
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COUNCIL MEMBER COMMENTS

OPEN TO THE PUBLIC

RESOLUTION FOR CLOSED SESSION
Resolution Offered by Council President Jensen
Seconded by Council Member

Roll Call Vote:

ADJOURNMENT

Disclaimer: Agenda subject to additions and/or deletions

AGENDA 10/01/2018

e




R# COUNCIL OF THE BOROUGH OF SADDLE RIVER
Resolution by Council Member Gray
Date: 10/01/18 Seconded by Council Member

APPOINTING PROBATIONARY POLICE OFFICER
BRIAN MILLS

WHEREAS, the Police Department and Borough Administrator have completed their
interviews of qualified Police candidates; and

WHEREAS, Brian Mills was employed as a Communications Officer in the Borough of
Saddle River with a stellar employment record; and

NOW, THEREFORE, BE IT RESOLVED, that it is the recommendation of the Saddle
River Police Department and the Borough Administrator that

Brian Mills

be appointed as a Probationary Police Officer, effective October 1, 2018 at a
salary of $37,308 by the Mayor and Council for the Borough Saddle River.

AYES NAYS ABSTAIN ABSENT

Jensen, Eric, Council Pres.
Carpenter, Duncan

Gray, Ronald

Salazer, Elizabeth
Schulstad, Paul

Yates, Ronald

Kurpis, Albert J., Mayor

Date Passed: 10/01/18

Mayor

(Borough Clerk)

ApptpoliceMills




R# COUNCIL OF THE BOROUGH OF SADDLE RIVER
Resolution by Council Member Gray
Date: 10/01/18 Seconded by Council Member

APPOINTING PROBATIONARY POLICE OFFICER
JOHN LATKA

WHEREAS, the Police Department and Borough Administrator have completed their
interviews of qualified Police candidates; and

WHEREAS, John Latka was employed as a Communications Officer in the Borough of
Saddle River with a stellar employment record; and

NOW, THEREFORE, BE IT RESOLVED, that it is the recommendation of the Saddle
River Police Department and the Borough Administrator that

John Latka

be appointed as a Probationary Police Officer, effective October 1, 2018 at a
salary of $37,308 by the Mayor and Council for the Borough Saddle River.

AYES NAYS ABSTAIN ABSENT

Jensen, Eric, Council Pres.
Carpenter, Duncan

Gray, Ronald

Salazer, Elizabeth
Schulstad, Paul

Yates, Ronald

Kurpis, Albert J., Mayor

Date Passed: 10/01/18

Mayor

(Borough Clerk)

ApptpoliceLatka




R# COUNCIL OF THE BOROUGH OF SADDLE RIVER
Introduced by Council President Jensen
Date: 10/15/18  Seconded by Council Member

A RESOLUTION TO AFFIRM THE BOROUGH OF SADDLE RIVER’S CIVIL RIGHTS
POLICY WITH RESPECT TO ALL OFFICIALS, APPOINTEES, EMPLOYEES,
PROSPECTIVE EMPLOYEES, VOLUNTEERS, INDEPENDENT
CONTRACTORS, AND MEMBERS OF THE PUBLIC THAT COME INTO
CONTACT WITH MUNICIPAL EMPLOYEES, OFFICIALS AND
VOLUNTEERS

WHEREAS, it is the policy of the Borough of Saddle River to treat the public, employees,
prospective employees, appointees, volunteers and contractors in a manner consistent with all
applicable civil rights laws and regulations including, but not limited to the Federal Civil Rights
Act of 1964 as subsequently amended, the New Jersey Law against Discrimination, the
Americans with Disabilities Act and the Conscientious Employee Protection Act, and

WHEREAS, the Mayor and Council of the Borough of Saddle River has determined that certain
procedures need to be established to accomplish this policy

NOW, THEREFORE BE IT ADOPTED by the Mayor and Council of the Borough of Saddle
River that:

Section 1: No official, employee, appointee or volunteer of the Borough of Saddle River

by whatever title known, or any entity that is in any way a part of the Borough of Saddle River
shall engage, either directly or indirectly in any act including the failure to

act that constitutes discrimination, harassment or a violation of any person’s

constitutional rights while such official, employee, appointee volunteer, or entity

is engaged in or acting on behalf of the Borough of Saddle River’s business or using the
facilities or property of the Borough of Saddle River.

Section 2: The prohibitions and requirements of this resolution shall extend to

any person or entity, including but not limited to any volunteer organization or

inter-local organization, whether structured as a governmental entity or a private

entity, that receives authorization or support in any way from the Borough of Saddle River to
provide services that otherwise could be performed by the Borough of Saddle River.

Section 3: Discrimination, harassment and civil rights shall be defined for
purposes of this resolution using the latest definitions contained in the applicable
Federal and State laws concerning discrimination, harassment and civil rights.

Section 4: The Borough Clerk shall establish written procedures for any person to
report alleged discrimination, harassment and violations of civil rights prohibited
by this resolution. Such procedures shall include alternate ways to report a
complaint so that the person making the complaint need not communicate with
the alleged violator in the event the alleged violator would be the normal contact
for such complaints.




R#
Date: 10/15/18

Section 5: No person shall retaliate against any person who reports any alleged
discrimination, harassment or violation of civil rights, provided however, that any
person who reports alleged violations in bad faith shall be subject to appropriate
discipline.

Section 6: The Borough Clerk shall establish written procedures that require all

officials, employees, appointees and volunteers of the Borough of Saddle River as well as all
other entities subject to this resolution to periodically complete training

concerning their duties, responsibilities and rights pursuant to this resolution.

Section 7: The Borough Clerk shall establish a system to monitor compliance and
shall report at least annually to the governing body the results of the monitoring.

Section 8: At least annually, the Borough Clerk shall cause a summary of this

resolution and the procedures established pursuant to this resolution to be

communicated within the Borough of Saddle River. This communication shall include a
statement from the governing body expressing its unequivocal commitment to

enforce this resolution. This summary shall also be posted on the Borough of Saddle River’s
web site.

Section 9: This resolution shall take effect immediately.

Section 10: A copy of this resolution shall be published in the official newspaper
of the Borough of Saddle River in order for the public to be made aware of this policy and the
Borough Clerk’s commitment to the implementation and enforcement of this

policy.
AYES NAYS ABSTAIN ABSENT

Jensen, Eric, Council Pres.
Carpenter, Duncan

Gray, Ronald

Salazer, Elizabeth
Schulstad, Paul

Yates, Ron

Kurpis, Albert J., Mayor
Date Passed: 10/15/18

(Mayor)

(Borough Clerk)

F:\newwp\res\civilrights




R# COUNCIL OF THE BOROUGH OF SADDLE RIVER
Resolution Offered by Council President Jensen
Date: 10/15/18 Seconded by Council Member

Resolution Adopting Personnel Policies and Procedures

WHEREAS, it is the policy of the Borough of Saddle River to treat employees and
prospective employees in a manner consistent with all applicable employment laws and
regulations including, but not limited to Title VII of the Civil Rights Act of 1964, as
amended by the Equal Opportunity Act of 1972, the Age Discrimination in Employment
Act, the Equal Pay for Equal Work Act, the Fair Labor Standards Act, the New Jersey
Law Against Discrimination, the Americans with Disabilities Act, the Family and Medical
Leave Act, the Conscientious Employee Protection Act, the Public Employee Occupational
Safety and Health Act, (the New Jersey Civil Service Act,) (the New Jersey Attorney
General’s guidelines with respect to Police Department personnel matters,) the New
Jersey Workers Compensation Act, the Federal Consolidated Omnibus Budget
Reconciliation Act (COBRA) and the Open Public Meeting Act; and

WHEREAS, the Mayor and Council of the Borough of Saddle River has determined that
there is a need for personnel policies and procedures to ensure that employees and
prospective employees are treated in a manner consistent with these laws and
regulations; and

NOW, THEREBY, BE IT RESOLVED by the Mayor and Council of the Borough of
Saddle River that the Personnel Policies and Procedures Manual attached hereto is
hereby adopted.

BE IT FURTHER RESOLVED that these personnel policies and procedures shall apply
to all Borough officials, appointees, employees, volunteers and independent contractors.
In the event there is a conflict between these rules and any collective bargaining
agreement, personnel services contract or Federal or State law, the terms and
conditions of that contract or law shall prevail. In all other cases, these policies and
procedures shall prevail.

BE IT FURTHER RESOLVED that this manual is intended to provide guidelines
covering public service by Borough employees and is not a contract. The provisions of
this manual may be amended and supplemented from time to time without notice and
at the sole discretion of the Mayor and Council of the Borough of Saddle River.




R# COUNCIL OF THE BOROUGH OF SADDLE RIVER
Date: 10/15/18

BE IT FURTHER RESOLVED that to the maximum extent permitted by law,

employment practices for the Borough shall operate under the legal doctrine known as
“employment at will.”

BE IT FURTHER RESOLVED that the Borough Administrator and all
managerial/supervisory personnel are responsible for these employment practices.

Ayes Nay Abstain Absent

Jensen, Eric, Council Pres.
Carpenter, Duncan

Gray, Ronald

Salazer, Elizabeth
Schulstad, Paul

Yates, Ronald

Kurpis, Albert 1., Mayor
Date Passed: 10/15/18

(Mayor)

(Borough Clerk)

Nwwp/reso18policyproceduremanual




R# COUNCIL OF THE BOROUGH OF SADDLE RIVER
Resolution Offered by Council Member
Date: 10/15/18 Seconded by Council Member

SOIL MOVEMENT RESOLUTION

BE IT RESOLVED by the Mayor and Council of the Borough of Saddle River that the
soil movement application for Rui and Nidia Pires located at 18 Alford Drive/15 Fox
Hedge Road, Blk. 1402 Lot 26.01 is hereby APPROVED per resolution passed by the
Planning Board of the Borough of Saddle River at their meeting on October 2, 2018.

Ayes Nay Abstain Absent

Jensen, Eric, Council Pres.
Carpenter, Duncan

Gray, Ronald

Salazer, Elizabeth
Schulstad, Paul

Yates, Ronald

Kurpis, Albert J., Mayor

DATE PASSED: 10/15/18

(Mayor)

(Borough Clerk)

F:\newwp\res\SoilMovmtPires




Page 1
R# COUNCIL OF THE BOROUGH OF SADDLE RIVER

Introduced by Council President Jensen
Date: 10/1/18 Seconded by Council Member

EXECUTIVE SESSION RESOLUTION

WHEREAS, N.).S.A. 10:4-12 allows for a public body to go into closed session during a
public meeting, and

WHEREAS, the Mayor and Council of the Borough of Saddle River has deemed it necessary
to go into closed session to discuss certain matters which are exempted from the public; and

WHEREAS, the regular meeting of this Governing Body may or may not reconvene; and
NOW, THEREFORE BE IT RESOLVED, that the Mayor and Council of the Borough of
Saddle River will go into closed session for the following reason(s) as outlined in N.J.S.A.
10:4-12b:

Any matter which, by express provision of Federal Law or State
statute or Rule of Court shall be rendered confidential or excluded from discussion in public;

Any matter in which the release of information would impair a right to
receive funds from the Federal Government;

Any matter the disclosure of which constitutes an unwarranted
invasion of individual privacy.

Any collective bargaining agreement;

Any matter involving the purchase, lease or acquisition of real
property with public funds, the setting of bank rates or investment of public funds where it
could adversely affect the public interest if discussion of such matters were disclosed;

Any tactics and techniques utilized in protecting the safety and
property of the public, provided that their disclosure could impair such protection, any
investigations of violations or possible violations of the law;

Any pending or anticipated litigation or contract negotiation in which
the public body is or may become a party. Any matters falling within the attorney-client
privilege, to the extent that confidentiality is required in order for the attorney to exercise his
ethical duties as a lawyer;




R#
10/1/18
Page 2

Any matter involving the employment, appointment, termination of
employment, disciplinary action unless individual, in writing requests a public meeting;

Any deliberations of the public body occurring after a public hearing that
may result in the imposition of specific civil penalty.

AYES NAYS ABSTAIN ABSENT

Jensen, Eric, Council President
Carpenter, Duncan

Gray, Ronald

Salazer, Elizabeth

Schulstad, Paul

Yates, Ronald

Kurpis, Albert J., Mayor

Date Passed: 10/1/18

( Mayor)

(Borough Clerk)

F:\newwp\res\execsess




